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Who we are



• UnifyHR is the chosen ACA administrator for operators that are part of GIOA. 

• We joined the Ascensus Health & Benefits family of companies in July 2021. Ascensus is the largest 
independent recordkeeping services provider, retirement plan third-party administrator, and government 
savings facilitator in the United States.

The information contained herein is provided only for the intended audience and not for use with or distribution to the general public. 4

Who we are



What we do for GIOA
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Our Services- Data

CFA/ Vendor 
Bridge

• Employee 
Demographic file

• Payroll Hours File

UHR
• Aggregates all the 

data received

Benefit Administrators
• BenefitFocus
• Tri-Star

Benefit Administrators
• Sends enrollment 

information to assist with 
your ACA reporting 



OUR SERVICES

ACA Calculations

Employee 
Calculations
 Initial Measurement 

(New Hires) 

 Standard (On-going) 
measurement and 
stability periods

 Full-Time or Part-
Time status 
determination based 
on the Look-back 
method

Employer 
Calculations:
 Monthly Calculation 

of ALE* status per 
operator

 Calculation of 1095-C 
outcomes by month

Compliance 
Calculations:
 Determination of offer 

of coverage 
percentage 
(4980H(a))

 Determination of 
affordable offers of 
coverage for each FT 
employee (4980H(b))

 Review 1095-C 
outcomes and 
identification of any 
ACA risk 

(*)Applicable Large Employers (ALEs) are employers with an average of about 50 employees.



ALE Determination 



• An applicable large employer (ALE) is an 
employer with an average of at least 50 full-time 
employees including full-time equivalents during 
the preceding calendar year.

• ALE’s are subject to the employer shared 
responsibility provision under section 4980H 
and are required to report under section 6056.

• ALE’s are subject to distributing 1095 forms as 
well as submitting the 1094 & 1095 information 
to the IRS (We do this for you)

• You can view your ALE status on your ACA 
Dashboard

• The monthly counts are usually updated each 
month once all the payroll hours have been 
processed and calculated.
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ALE Determination



Who is a Full-Time Employee?

IRS Definition:

• A full-time employee is, for a calendar month, an employee employed on average at least 30 hours of service per week, or 130 hours of 
service per month

How do you average hours?

Initial Measurement:
Measurement (11 months)               4/15/2020*-3/14/2021
Administrative (up to 60 days)         3/15/2021- 4/30/2021
Stability (12 months)                        5/1/2021- 4/30/2022

* In this example 4/15/2021 represents the first date to begin measuring- generally date of hire 

Standard:
Measurement (12 months)             10/4/2020-10/3/2021
Administrative (up to 90 days)        10/4/2021-12/31/2021
Stability (12 months)                       1/1/2022-12/31/2022

The information contained herein is provided only for the intended audience and not for use with or distribution to the general public.
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How we measure to determine FT/PT Status



• If a Part‐Time Employee completes a 
measurement period and has an average of 30 
hours or  more per week or 130 hours per month 
for the entire period, the employee will have a 
Full‐Time outcome and will need to be offered 
medical coverage.

• If this scenario occurs, the employee will be 
locked into a Full‐Time ACA Status for 12 months, 
regardless of if the employee's weekly average is 
less then 30 hours during that 12‐month period.
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Could a PT employee be considered FT? 



• What do I need to do if I am not an ALE? 

• Will I be notified when my ALE Status 
changes? 

• Do I have to contribute to medical if I am 
not an ALE?

• Can I change my ALE status on the 
dashboard?

The information contained herein is provided only for the intended audience and not for use with or distribution to the general public. 12

ALE FAQ’s



Affordability under ACA



• Affordability is an employer-based health 
plan covering only the employee  for the 
lowest priced plan that meets minimum 
value, that cost 9.61% or less of the 
employee’s household income. 

• What is “Minimum Value” (MV)? An 
employer-sponsored plan provides minimum 
value if it covers at least 60 percent of the 
total allowed cost of benefits that are 
expected to be incurred under the plan.

• The lowest priced plan that meets minimum 
value is the Freedom HSA plan.
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What is Affordability?



UHR will determine affordability based on the Rate of Pay using the hourly or salary wages that are received from CFA 
Corp. through the payroll files.

Benefit Focus and Tri-Star will provide medical elections and premium amounts for employees in order to calculate 
affordability. The premium amounts are sent regardless if the employee enrolled in coverage.

The information contained herein is provided only for the intended audience and not for use with or distribution to the general public. 15

Determination of Affordability

(Default) Method A: Rate of Pay Safe Harbor
Affordable if the monthly employee contribution 
does not exceed 9.61% of an amount equal to 
130 hours multiplied by the lower of:

• The employee’s hourly pay rate as the 
first day of the plan year, or

• The employee’s lowest hourly pay rate 
during the month

• Example: 
• $16 per hour x 130 hours x 9.61% = 

Monthly premium may not exceed  
$199.88

Method B: Federal Poverty Line (“FPL”) 
Safe Harbor
Affordable if an employee’s contribution 
for self-only coverage does not exceed 
9.83% of the FPL for a single individual 
for the calendar year, divided by 12.
• Example:

• $12,880 (FPL) x 9.61% / 12 = 
monthly premium may not exceed 
$103.15



1. Affordability Widget
a. Why am I showing 

unaffordable?
i. Possible Reasons

1.Missing compensation
2.Missing terms
3.Premiums are not 

affordable
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Affordability Dashboard

How will I know which employees 
are considered unaffordable?

How will I know how much they are 
unaffordable by?



• Do I have to make contribution to part-time employees? 

• If I have an employee who is a student, and they are covered under their parents plan and they 
are showing as “unaffordable” will I penalized? 

• What if the employee declined coverage, and are showing unaffordable will I be penalized? 

• Why do I show some employees as unaffordable when I am making generous contribution?

• What is an “unknown” affordable employee?

• How will I know how much I need to contribute to make the offer of coverage affordable?

• How will I know if the employee went to the Marketplace and obtained a premium tax credit?
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Affordability FAQ’s



• It is the 4980H(b) or Employer 
Shared Responsibility Penalty 
(ESRP)

• The risk for a penalty would apply if 
an employer that is considered an 
ALE (Applicable Large Employer) 
fails to offer coverage that meets 
affordability and Minimum Value 
(MV) 

• AND the employee received a 
Premium Tax Credit through the 
Marketplace Exchange. 

• How will I know if an employee went
to the Marketplace and received a
Premium Tax Credit?
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What is the Affordability Penalty? 



• Why are you requesting 
compensation for my employees? 

• If the employee declined
coverage, why do you need the
premium amount?
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UHR Requesting data



Best Practices



• The UHR system is driven by the data that is received.

• Tips for clean data:
– Please enter a rehire date under existing team member record

– Please term employees in less than 30 days

The information contained herein is provided only for the intended audience and not for use with or distribution to the general public. 21

Best Practices for New hires & Terminations



• Will I be notified when I need to make an offer of coverage to an employee?

• If I hired an employee as Full-Time, when will the offer of coverage be made?

• What if I forget my credentials to access the ACA Dashboard?
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ACA FAQ’s



UnifyHR ACA Support



UNIFYHR ACA 
SUPPORT PAGE
GIOA ACA Support Page by 
providing the following resources 
through our page:
Requesting a meeting with an 
UnifyHR Team member
Submitting a question via email 
Access to training documents and 
FAQ’s 

ACA Support Page Link
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– Through our ACA support page, the operators 
have the option to request a meeting with a 
UnifyHR team member by selecting a date that 
works for them.

– The calendar is in real time therefore, the 
operators will be viewing the most recent 
available times.

ACA Support- Requesting a Meeting



– The meetings are available in increments of 15 
minutes and 30 minutes.
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ACA Support- Requesting a Meeting Cont…



Operators/admins will need to complete a 
questionnaire 

• Operator First name
• Operator Last name
• Operator’s email address
• Operator ID 
• Phone number
• Brief description on the inquiry

ACA Support- Requesting a Meeting Cont…



– Lastly, once an operator has completed the 
questionnaire, they will be provided with a 
booking confirmation with the date and time. 
They will receive an email with a zoom link for 
the meeting. 

– A reminder email will also be sent an hour prior 
to the meeting. 
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ACA Support- Requesting a Meeting Cont…



– Don’t have time for a meeting?

– The operators can send UHR an 
email with any questions they 
may have.

– Emails are typically answered 
within 24-48 hours. 
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ACA Support- Sending Emails



UnifyHR Web App Overview









Q&A


